PERMISSION

AN INTRODUCTION
Diversity, Inclusion & Unconscious/Implicit Bias – These are
words we hear almost daily now. They have become buzzwords
for many people and a new revenue stream for many companies.
This is not the case for Risha Grant. As a Consultant, Author,
Speaker & Trainer she founded Risha Grant LLC, an awardwinning, full-service diversity communications, consulting,
recruitment and training firm in the one of the most conservative
states in the nation. Its mission is to utilize diversity
communication strategies, tactics and training as a catalyst to
create inclusive cultures in companies and communities.
Her newly released book, That’s BS! How Bias Synapse Disrupts
Inclusive Cultures and the Power to Attract Diverse Markets is a
culmination of her personal anecdotes and client experiences.
Many people she has encountered along her journey hold the
misconception that Diversity & Inclusion is complex and costly.
In fact, it’s simple and adds to the bottom line. It’s humanity.
She is calling BS on your bias synapse with three simple steps
to identify, own and confront your bias by focusing on
helping you to stop making your issues someone else’s fault.
Personally, these steps will open your mind to unconditional
acceptance and professionally they will remove barriers to
assist you with creating better products and enhancing your
services.
Motivated by her passion to correct societal isms like racism,
sexism, classism and plain old stupidism, it is Risha’s personal
mission to expose the value of Diversity & Inclusion while shining
a light on the economic impact it creates. To that end,
she has personally raised more than half a million dollars
toward Diversity & Inclusion economic development and
empowerment projects. Using passion, persistence and
knowledge to solidify a seat at the table, she has consulted
with Governors, Mayors, an NBA franchise and CEO’s of
Fortune 500 companies and other business and community
leaders to discuss and strategize Diversity & Inclusion
initiatives.
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COMPANIES DON’T HAVE DIVERSITY PROBLEMS...

THEY HAVE PEOPLE PROBLEMS!

YOU NEED PERMISSION::GRANTED TO GET RID OF YOUR B.S
Whether implicit or conscious, bias is the number one threat to humanity and any company’s success. If your company’s
goal is to create cohesiveness within your organization, increase revenue, be innovative and/or elevate your reputationthe bias in your workforce and community is a roadblock. You know the problem. Permission::Granted is your answer.
Throughout this session, Risha allows attendees to authentically express their biases, while giving them easily
applicable tools to get over them, however screwed up they may be. Although diversity can often be an uncomfortable
topic, Risha’s approach helps attendees to easily understand the concept, without feeling bored or judged.
Risha Grant teaches Diversity & Inclusion through the lens of humanity using terms like B.S. or Bias Synapse
as a way to explain our brain’s involvement in the processing and validation of bias.
Attendees will leave this talk with:
•
•
•
•
•
•

An understanding of Diversity & Inclusion
A thorough awareness of their biases
A realization of how their biases originated
A recognition of the symptoms and results of bias
Tools to address bias internally and externally
Tips to navigate the “hot spots” of workplace diversity

PERMISSION::GRANTED TO BUILD AN INCLUSIVE CULTURE

PERMISSION::GRANTED TO BUILD AN INCLUSIVE CULTURE
Building an inclusive culture is imperative to business success. Learn the keys to creating a culture that
welcomes all employees, boosts retention and productivity. During this talk, Risha shares applicable tips
and strategies to take your company’s culture to the next level.
Seminar includes:
• Keys to attract and retain top diverse talent
• Strategies to showcase how an inclusive culture provides a competitive advantage
• Stuff she thinks is important (that you should write down) as you establish your inclusive culture

PERMISSION::GRANTED TO INCREASE YOUR BOTTOM LINE
Companies need to know what to say and how to get diverse customers to buy their products and services. Why?
Because business sustainability, competitive advantage, a constantly changing economy and about $14 trillion in buying power. During
this session, Risha will share with attendees the keys to effectively engaging various diverse groups and provide them with tips to create a
diversity communications strategy for their company.
You will leave this seminar understanding how to:
• Create a successful diversity communications plan of action
• Communicate to diverse audiences
• Market to diverse groups vs. mainstream audiences

PERMISSION::GRANTED...
TO CUSTOMIZE YOUR WORKSHOP!

Risha Grant’s Permission::Granted Workshops can be
tailored to fit a variety of topics and lengths.

PROFESSIONAL AFFILIATIONS
•
•
•
•
•
•
•

Board Director - Oklahomans for Equality
Board Director and Executive Committee Member- Oklahoma Center for
Community and Justice
Board Director and VP of Marketing - The National Federation for Just
Communities {NFJC}
Board Director - Leadership Oklahoma
National Urban League
Public Relations Society of America
National Association of Black Journalists {NABJ}

A FEW OF RISHA’S SPEAKING ENGAGEMENT’S
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•

National Basketball Association Franchise Team
Boy Scouts of America
Exelon Corp.
U.S. District Courts of Western Oklahoma
Tulsa Police Department
Urban Financial Services Coalition (Federal Reserve Bank of Kansas City)
Federal Reserve Bank of Chicago
Rogers William University
Oklahoma Bar Association Diversity Conference
The Outdoor Industry Association - National Rendezvous
Leadership Conference
Oklahoma Women’s Leadership Conference for Women in Public Service
Sam’s Club - Women In Leadership
Public Relations Society of America - Southwest Regional Conference
University of Oklahoma - Women’s Leadership Initiative
Return on Inclusion Summit
Oklahoma Human Resources Conference
Wells Fargo
National Mortgage Industry
ONEOK Corporation - Stand Against Racism

AWARDS & HONORS
•
•
•
•
•
•
•
•
•
•
•
•

Top 20 Inclusive Workplace Cultures
2017 Entrepreneur of the Year - Women of Color Expo
YWCA Woman of Moxie
WNBA Tulsa Shock/Williams Women of Inspiration
Honoree
Top Ten Entrepreneur
Top Four to Watch
40 under 40
State of Oklahoma Achievers Under 40
Named Influential African American in Tulsa
State of Oklahoma Small Business Journalist of the Year
Small Business Journalist of the Year Region IV
(OK, TX, LA, AR, NM)
Young Careerist of the Year

Risha Grant is a dynamic and very effective speaker. Her
ability to demonstrate the value of Diversity & Inclusion, while
providing individuals the opportunity to recognize and examine
their own personal beliefs and behaviors, allows her message
to truly resonate and live beyond her presentation.
-Scott Welch, Global Corporate Relations Manager, Columbia
Sportswear Company.

Risha’s approach to diversity and expert advice impressed me
to say the least. She is articulate, smart and provided a practical
approach to improve diversity and easily applicable resources
to achieve success.
- Zohar Ziv, COO, Deckers Outdoor Corporation (Makers of Ugg
Boots)

Risha Grant is tenacious in her approach to define
and explain diversity from her audience’s point of view.
She is the most engaging and interesting speaker with a
style of her own that will provoke audiences into learning
without being aware.
-Carolyn Cummings, Director, Employment and Diversity
– Boy Scouts of America

CLICK HERE TO BOOK
RISHA GRANT
For Bookings or Other Information: CALL: 918.581.8900 EMAIL: alaina@rishagrant.com VISIT: www.rishagrant.com

